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St Helens FC

Information for Players and Parents 





Updated June  2023
Welcome from the Chairman

On behalf of the Club Committee, Managers and Coaches, I would like to welcome you to St Helens Football Club.

Established over 50 years ago, St Helens is one of Lincoln’s oldest Football Clubs. It was formed in 1971 by Tony Gadd, with the majority of players coming from the 8th Lincoln Scout Group based at Holy Cross Church on the corner of Skellingthorpe Road and St Helens Avenue, hence the name. Starting out with just one team, the Club has grown over the years. We cater for children from the age of 4 years old and are currently running 11 teams from U7 through to adult.

St Helens is an FA Accredited  Club, attaining this status in 2003. The FA Accreditation Programme provides recognition that clubs are well run and sustainable, with child protection and safety paramount. It also recognises a club's commitment to coaching, player and coach development, and the raising of standards of behaviour in the game.

At St Helens we aim to provide our children, young people and adults with the opportunity to play football in a safe and secure environment, helping them to develop their skills through age-appropriate sessions delivered by our FA qualified coaches.  We are a friendly club and hope our players and supporters enjoy being part of the St Helens family.

Please look through the following pages, which give you a flavour of what we are about and further information about Club Policies and Procedures for your information. Please do not hesitate to contact us if you would like to know more.

On behalf of everyone at St Helens, I would like to welcome you to another season with the Club and wish all our teams all the best of luck in their upcoming seasons.

Mark Garner , Chairman & CWO
Club Ethos

To provide opportunities to play football for children, young people and adults of all ages and abilities in a safe, friendly, and enjoyable environment.

To deliver age-appropriate coaching to support long-term player development.

To offer a challenging but supportive environment where children and adults can learn from their mistakes without undue pressure or anxiety.

To encourage positive team spirit and togetherness at all times.

To promote good behaviour and respect for others in alignment with the principles set out in the FA Respect Code of Conduct for Team Officials, Players and Spectators

To provide volunteers with training courses and continuing professional development opportunities, to keep their football knowledge current. 








M Garner
23rd June 2023

Safeguarding
Safeguarding Statement
At St Helens we recognise that all children, young people and adults have the right to be safe, treated with dignity and respect and be protected from abuse regardless of their age, gender, disability, culture, language, race, religion or sexual identity. 
St Helens FC has a role to play in safeguarding the welfare of all children, young people and adults by protecting them from physical, sexual or emotional harm and from neglect and bullying. 
We acknowledge that every child, young person or adult who plays or participates in football should be able to take part in an enjoyable and safe environment and be protected from poor practice and abuse. 
St Helens recognises that this is the responsibility of every adult involved in our club. The welfare of our players is, and will always be, the paramount consideration.
We will take all reasonable steps to ensure that unsuitable people are prevented from working with our children and young people and all people with direct access to the children and young people will be required to complete a DBS Enhanced Disclosure via the FA DBS Unit. If there are concerns regarding the appropriateness of an individual, guidance will be sort from the FA and all decisions will be made in the best interests of the children and young people.
St Helens abides by the FA Safeguarding Policy and Procedures and any suspicion or allegation of abuse will be taken seriously and responded to swiftly and appropriately.
The nominated Club Welfare Officer (CWO) for St Helens FC is 
Mr Mark Garner
to whom any queries or concerns in this area should be addressed in the first instance.
CWO can be contacted on fva.stokie@yahoo.com or 07715 132322

Or via Mark Johnson Lincs FA Designated Safeguarding Officer 
mark.johnson @lincolnshire fa.com/safeguarding@lincolnshirefa.com  T: 01522 596580 
The FA via Safeguarding@TheFA.com    T: 0800 169 1863
 NSPCC via help@nspcc.org.uk
 Child Protection in Sport Unit via cpsu@nspcc.org.uk
Please remember if a child or young person is in immediate danger then always call 999
St Helens Football Club Safeguarding Children Policy
1.	St Helens Football Club acknowledges its responsibility to safeguard the welfare of every child and young person and is committed to working to provide a safe environment for all members. A child or young person is anyone under the age of 18 engaged in any club football activity. We subscribe to The Football Association’s (The FA) Safeguarding Children Policy and Procedures and endorse and adopt the Policy Statement contained in that document.
2.	The key principles of The FA Safeguarding Children Policy are that:
•the child’s welfare is, and must always be, the paramount consideration
•all children and young people have a right to be protected from abuse regardless of their age, gender, gender reassignment, ability or disability, race, nationality, ethnic origin, colour, sexual orientation, marital status or civil partnership, religion or belief, pregnancy, and maternity.
•all suspicions and allegations of abuse will be taken seriously and responded to swiftly and appropriately
•working in partnership with other organisations, children and young people and their parents/carer’s is essential.
We acknowledge that every child or young person who plays or participates in football should be able to take part in an enjoyable and safe environment and be protected from poor practice and abuse.
St Helens Football Club recognises that this is the responsibility of every adult involved in our club.
3	St Helens Football Club has a role to play in safeguarding the welfare of all children and young people by protecting them from physical, sexual or emotional harm and from neglect or bullying. It is noted and accepted that The Football Association’s Safeguarding Children Regulations (see The FA Handbook - thefa.com/football-rules-governance/lawsandrules/fa-handbook ) applies to everyone in football whether in a paid or voluntary capacity. This means whether you are a volunteer, match official, helper on club tours, football coach, club official or medical staff.
4.	We endorse and adopt The FA’s Responsible Recruitment guidelines for recruiting volunteers and we will:
•specify what the role is and what tasks it involves
•request identification documents
•as a minimum meet and chat with the applicant(s)and where possible interview people before appointing them
•ask for and follow up with 2 references before appointing someone
•where eligible require an FA accepted Enhanced DBS Check with Barring List Check in line with current FA policy and regulations.

All current St Helens Football Club members working in eligible roles, with children and young people - such as managers and coaches, are required to hold an in-date FA accepted Enhanced DBS with Barring List check as part of responsible recruitment practice.
If there are concerns regarding the appropriateness of an individual who is already involved or who has approached us to become part of St Helens Football Club, guidance will be sought from The County Football Association. It is noted and accepted that The FA will consider the relevance and significance of the information obtained via the DBS Process and that all suitability decisions will be made in accordance with legislation and in the best interests of children and young people.
It is accepted that The FA aims to prevent people with a history of relevant and significant offending from having contact with children or young people and the opportunity to influence policies or practice with children or young people. This is to prevent direct sexual or physical harm to children and to minimise the risk of ‘grooming’ within football.

5. 	St Helens Football Club supports The FA’s Whistle Blowing Policy. Any adult or young person with concerns about an adult in a position of trust within football can ‘whistle blow’ by contacting The FA Safeguarding Team on 0800 169 1863, by writing to The FA Case Manager at The Football Association, Wembley Stadium, PO Box 1966, London SW1P 9EQ, by emailing Safeguarding@TheFA.com or alternatively by going direct to the Police, Children’s Social Care, or the NSPCC. St Helens Football Club encourages everyone to know about The FA’s Whistle Blowing Policy and to utilise it if necessary.
6.	St Helens Football Club has appointed a Club Welfare Officer (Youth Teams) in line with The FA’s role profile and required completion of the Safeguarding Children and Welfare Officers Workshop. The post holder will be involved with Welfare Officer training provided by The FA and/or County FA. The Club Welfare Officer is the first point of contact for all club members regarding concerns about the welfare of any child or young person. The Club Welfare Officer will liaise directly with the County FA (CFA) Designated Safeguarding Officer and will be familiar with the procedures for referring any concerns. They will also play a proactive role in increasing awareness of Respect, poor practice, and abuse amongst club members.
7,	We acknowledge and endorse The FA’s identification of bullying as a category of abuse. Bullying of any kind is not acceptable at our club. If bullying does occur, all players or parents/carers should be able to access our anti-bullying policy and know that incidents will be dealt with promptly and appropriately. Incidents need to be reported to the Club Welfare Officer and in cases of serious bullying the CFA Designated Safeguarding Officer may be contacted.
8.	Respect codes of conduct for Players, Parents/ Spectators, Officials and Coaches have been implemented by St Helens Football Club. In order to police these Respect codes of conduct, the club has clear actions it will take regarding repeated or serious misconduct at club level and acknowledges the possibility of potential sanctions which may be implemented by the County FA in more serious circumstances.
9.	Safeguarding is everyone’s responsibility at St Helens and if you are worried about a child, it is important that you report your concerns to the CWO – no action is not an option.
i. If you are worried about a child then you need to report your concerns to the Club Welfare Officer.
ii. If the issue is one of poor practice the Club Welfare Officer will either:
deal with the matter themselves or seek advice from the CFA DSO.
Iii Our CWO will make referrals about more serious concerns to the CFA DSO, or in an emergency contact the Police or Children’s Social Care.
iv. If the child needs immediate medical treatment, we will take them to a hospital or call an ambulance and tell them this is a child protection concern. Let your Club Welfare Officer know what action you have taken, they in turn will inform the CFA Welfare Officer.
Our CWO will keep records of the actions taken and keep the CFA DSO informed.
v. If at any time you are not able to contact our Club Welfare Officer, or the matter is clearly serious then you can either:
contact your CFA DSO directly 
contact The FA Safeguarding Team on 0800 169 1863 or Safeguarding@TheFA.com
. contact the Police or Children’s Social Care
. call the NSPCC 24-hour Helpline for advice on 0808 800 5000 or text 88858 or email help@nspcc.org.uk


To report a concern or for further advice on Safeguarding Children matters can be obtained from

St Helens Club Welfare Officer
Mark Garner 
07715132322
fva.stokie@yahoo.com

County Football Association’s Designated Safeguarding Officer
Mark Johnson 01522 596580
mark.johnson@lincolnshirefa,com
 www.TheFA.com/football-rules-governance/ safeguarding 
• Emailing – Safeguarding@TheFA.com
• The FA Safeguarding Children general enquiry line 0845 210 8080



[image: Safeguarding poster]








St Helens FC Anti-Bullying Policy


STATEMENT OF INTENT
We are committed to providing a caring, friendly and safe environment for all our members, so they can participate in football in a relaxed and secure atmosphere. Bullying of any kind is unacceptable at St Helens Football Club. If bullying does occur, all club members and parents/carers should be able to tell their club about this and know that incidents will be dealt with promptly and effectively by the club. 
We are a TELLING club. This means that anyone who knows that bullying is happening is expected to tell the Club Welfare Officer, Mark Garner, or any committee member. St Helens Football Club is committed to playing its part to teach players to treat each other with respect.
WHAT IS BULLYING?
Bullying is the repetitive, intentional hurting of one person or group by another person or group, where the relationship involves an imbalance of power. It can happen face-to-face or through cyberspace, and comes in many different forms:
Verbal: Name calling, persistent teasing, mocking, taunting and threats.
Physical: Any form of physical violence, intimidating behaviour, theft, or the intentional damage of possessions. This includes hitting, kicking, and pushing.
Emotional: Excluding, tormenting, ridiculing, humiliation, setting people up and spreading rumours.
Cyberbullying: The misuse of digital technologies or communications to bully a person or a group, typically through messages or actions that are threatening and/or intended to cause offence, anxiety, or humiliation. Examples of cyberbullying include:

Abusive comments, rumours, gossip, and threats made using digital communications and/or technologies - this includes internet trolling.
Sharing pictures, videos, or personal information without the consent of the owner and with the intent to cause harm or humiliation.
Hacking into someone's email, phone, or online profiles to extract and share personal information, or to send hurtful content while posing as that person.
Creating dedicated websites that intend to harm, make fun of someone, or spread malicious rumours.
Pressurising someone to do something they do not want to such as sending a sexually explicit image.
St Helens Football Club commits to ensure our website and social media pages are being used appropriately and any online bullying will be dealt with swiftly and appropriately in line with procedures detailed in this policy. 
People can be targeted for any reason, but people who bully others often target 'difference' and bullying can be a form of wider discrimination. For example, bullying behaviour may be: 
Racist: Targeted at ethnicity, skin colour, and language, religious or cultural practices.
Homophobic, biphobic and/or transphobic: Targeted at actual or perceived sexuality and/or gender.
Sexual and/or sexist: Sexual and/or sexist behaviour that is intended to cause offence, humiliation, or intimidation.
Disablist: Targeted at an impairment or special educational need.
Targeting any 'difference': Bullying behaviour can also be targeted at 'looks', weight and height, colour of hair, wearing glasses or braces, acne, psoriasis and eczema, scars, marks or conditions of the face or body, body odour, poverty, gifts and talents or family situation (e.g. divorce, bereavement, homelessness).

Everybody has the right to be treated with respect and no one deserves to be a victim of bullying. Individuals who are bullying need to learn different ways of behaving. St Helens Football Club recognises its responsibility to respond promptly and effectively to issues of bullying.

PROCEDURES

1. Report bullying incidents to the Club Welfare Officer or a member of the club’s committee.

2. In cases of serious bullying, the incidents will be referred to the County FA Designated Safeguarding Officer for advice and possibly to The FA Case Management Team.

3. Parents/carers should be informed and will be asked to come into a meeting to discuss the problem.

4. If necessary and appropriate, the police will be consulted.

5. The bullying behaviour or threats of bullying must be investigated, and the bullying stopped quickly.

6. An attempt will be made to help the bully (bullies) change their behaviour.

7. If mediation fails and the bullying is seen to continue the club will initiate disciplinary action under the club constitution.

RECOMMENDED CLUB ACTION
If the club decides it is appropriate for them to deal with the situation, they should follow the procedure outlined below:

1. Reconciliation by getting the parties together. It may be that a genuine apology solves the problem.
2. If this fails/is not appropriate, a small panel (composed from the Chairman, Club Welfare Officer, Secretary, committee members) should meet with the parent/carer and child alleging bullying to get details of the allegation. Minutes should be taken for clarity, which should be agreed by all as a true account.
3. The same three persons should meet with the alleged bully and parent/carer and put the incident raised to them to answer and give their view of the allegation. Minutes should again be taken and agreed.
4. If bullying has in their view taken place, the individual should be warned and put on notice of further action i.e, temporary or permanent suspension if the bullying continues. Consideration should be given as to whether a reconciliation meeting between parties is appropriate at this time.
5. In some cases the parent/carer of the bully or bullied player can be asked to attend training sessions, if they are able to do so, and if appropriate. The club committee should monitor the situation for a given period to ensure the bullying is not being repeated.
6. All coaches involved with both individuals should be made aware of the concerns and outcome of the process i.e. the warning.
In the case of adults reported to be bullying anyone within the club under 18

1. The County Designated Safeguarding Officer must be informed and will advise on action to be taken where appropriate. This may include action by The FA Safeguarding Team.

2. It is anticipated that in most cases where the allegation is made regarding a team manager, official or coach, The FA’s Safeguarding Children Education Programme may be recommended. 

3. More serious cases may be referred to the Police and/or Children’s Social Care.

PREVENTION
The club will have a written constitution, which includes what is acceptable and proper behaviour for all members, of which the Anti-Bullying Policy is one part.
All club members and parents/carers will sign to accept the constitution upon joining the club.
The Club Welfare Officer will raise awareness about bullying and why it matters, and if issues of bullying arise in the club, will consider meeting with members to discuss the issue openly and constructively. 

M Garner
23rd June 2023




Equal Opportunities Policy 

· St Helens Football Club is committed to a policy of equal treatment of all members and requires all members of whatever level or authority, to abide and adhere to this general principle and the requirements of the Codes of Practice issued by the Equal Opportunities Commission and Commission for Racial Equality.
· All members are expected to abide by the requirements of the Race Relations Act 1976, Sex Discrimination Act 1986 and Disability Discrimination Act 1995. Specifically, discrimination is prohibited by:
· Treating any individual on grounds of gender, colour, marital status, race, nationality or ethnic or national origin, religion, sexual orientation or disability less favourably than others. 
· Expecting an individual solely on the grounds stated above to comply with requirement(s) for any reason whatsoever related to their membership, which are different from the requirements for others.
· Victimisation of an individual.
· Harassment of an individual, by virtue of discrimination.
· Any other act or omission of an act, which has as its effect the disadvantaging of a member against another, or others, purely on the above grounds. Thus, in all the Club’s recruitment, selection, promotion and training processes, as well as disciplinary matters, it is essential that merit, experience, skills and temperament are considered as objectively as possible.
· St Helens Football Club commits itself to the immediate investigation of any claims of discrimination on the above grounds and where such is found to be the case, a requirement that the practice cease forthwith, restitution of damage or loss (if necessary) and to the investigation of any member accused of discrimination.
· Any member found guilty of discrimination will be instructed to desist forthwith. Since discrimination in its many forms is against the Football Club’s policy, any members offending will be dealt with under the disciplinary procedure.

The Football Club commits itself to the disabled person whenever possible and will treat such members, in aspects of their recruitment and membership, in exactly the same manner as other members. The difficulties of their disablement permitting assistance will be given, wherever possible to ensure that disabled members are helped in gaining access. Appropriate training will be made to such members who request it.

M Garner  23rd June 2023

St Helens FC
Club Zero Tolerance Policy
We all have a responsibility to promote high standards of behaviour in football, whether as managers/coaches, players or spectators and the Clubs Codes of Conduct and Zero Tolerance Policy is in place to make football a positive and enjoyable experience for all involved at St Helens.  Team managers are responsible for the behaviour of everyone – players, spectators and team officials and they will enforce these policies. We hope that by making you aware of what is expected of you and the players, problems will be avoided. The Club will have no hesitation in dealing with anyone whose behaviour conflicts with Club policies, in accordance with the Clubs Disciplinary Code and will suspend or cancel a player’s registration if the behaviour of their adult(s) becomes a problem. 
St Helens FC
Zero Tolerance Policy
Inappropriate Language & Match Official Abuse
· 	St Helens Football Club acknowledges that every child, young person or adult who plays or participates in football should be able to do so in an enjoyable and safe environment.
· St Helens Football Club acknowledges that all of the above should be protected from poor practice and from all forms of abuse.
· St Helens Football Club will not tolerate any form of inappropriate language or threatening behaviour from parents, guests, spectators, visitors, officials or club representatives on match sidelines, particularly that aimed towards match officials and participating children.
· St Helens Football Club will not tolerate the use of inappropriate, abusive, threatening or insulting comments posted on social media web sites.
· St Helens Football Club reserves the right to ask any individual demonstrating actions deemed to conflict with this policy to move away from the match sidelines and if necessary leave the ground altogether. All incidents deemed to conflict with this policy will be reported to the Club Secretary and will be investigated. Breaches by persons associated with St Helens will be dealt with, in the first instance, by the Club’s Disciplinary code. Offenders may face further action from relevant leagues and/or the Football Association. Breaches by persons not associated with St Helens will be reported to the relevant authority for the appropriate action to be taken.
M Garner 23rd June 2023
Codes of Conduct
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Club Complaints Procedure

In the event that any member feels that he or she has suffered 
discrimination in any way, or that the Club Policies, Rules or Code 
of Conduct have been broken, they should follow the procedures 
below.

1. 	They should report the matter to the Club Secretary or another member of the Committee
	Your report should include: 
	i. Details of what, when, and where the occurrence took place.
	ii. Any witness statement and names.
       iii. Names of any others who have been treated in a similar way.
	iv. Details of any former complaints made about the incident, date, when and to whom made.
          v. A preference for a solution to the incident.
        
      2. 	Representatives of the Club’s Management Committee will sit for any hearings that are requested.
 
 3.   The Club’s Management Committee will have the power to:

i. Warn as to future conduct. 
ii. Suspend from membership. 
       iii. Remove from membership any person found to have broken the Club’s Policies or Codes of Conduct.

 4.      Appeals to any decisions of the Representative Committee will be considered by the Club Committee

M Garner
23rd June 2023








St Helens FC
Social Networking Policy

The FA has issued clarification to participants, players, team officials and supporters relating to the use of social networking sites, including, but not limited to Twitter, Facebook and internet blogs. 
.
· All comments on social networking sites may be considered public comment by the FA.
· Any comments which are improper, bring the game into disrepute or are threatening, abusive, indecent or insulting may lead to disciplinary action in line with FA Rule E3
· Comments about match officials which imply bias, attack the officials’ integrity or are overly personal in nature are considered improper.
· Comments which include a reference to a person’s ethnic origin, colour, race nationality, faith, gender, sexual orientation or disability may be considered aggravated and attract a higher disciplinary sanction.
· Re-tweeting another person’s post may lead to disciplinary action if the original comment was improper.
· Deleting or apologising publicly for an improper posting, whilst advisable, does not prevent disciplinary action being taken.
· An individual is strictly responsible for any posting on his/her account. Participants should take every care to ensure that others do not access their account, as the fact that posting or comment may have been made by a third party will not prevent disciplinary action being taken against the account holder.
· Participants are required to act in the best interest of the game at all times and should be aware that their postings on social networking sites are likely to be subject to public and media scrutiny. Furthermore, participants are reminded that postings on social networking sites which they believe to be visible to a limited number of selected people may still end up in the public domain and consequently, care should be exercised with regards to the contents of such postings. 
· In addition, we would remind participants that social networking postings could also lead to civil proceedings being brought by affected parties. 
· The posting of any communication or images which links the Club to any form of illegal conduct which may damage the reputation of the Club is not acceptable This includes comments that are threatening, abusive and/or insulting. 
·   All members of St Helens Football Club have responsibility to ensure that they protect the reputation of the Club and to treat fellow members of the Club with dignity and respect. 
·  It is important to protect St Helens Football Club from allegations and misinterpretation which can arise from the use of social networking sites.


Whilst we are conscious that the use of social networking sites can be positive, we must advise that participants exercise caution with the content of any postings. Everyone needs to be aware that posting inappropriate comments which then get into the public domain brings a disciplinary charge from the FA and the Club.

We have appointed a Club Social Media Officer, Craig Evans, to oversee and monitor all Club social networking sites.

M Garner
23rd June 2023















St Helens FC

Privacy Notice

St Helens Football Club (Club) ("we", "our", "us") take your privacy very seriously.
This Privacy Notice sets out how we use and look after the personal information we collect from you. We are the data controller, responsible for the processing of any personal data you give us. We take reasonable care to keep your information secure and to prevent any unauthorised access to or use of it.

What personal data we hold on you
Personal data means any information about an individual from which that individual can be identified.
We collect, use, store and transfer some personal data of our participants [and their parents or guardians], and other Club members.

You provide information about yourself when you register with the Club, and by filling in forms at an event or online, or by corresponding with us by phone, e-mail or otherwise. 

The information you give us may include your name, date of birth, address, e-mail address, phone number, gender, and the contact details of a third party in the case of emergency. We may also ask for relevant health information, which is classed as special category personal data, for the purposes of your health, wellbeing, welfare and safeguarding. Where we hold this data it will be with the explicit consent of the participant or, if applicable, the participant’s parent or guardian.

Where we need to collect personal data to fulfil Club responsibilities and you do not provide that data, we may not be able honour or administer your membership. 

Why we need your personal data
We will only use personal data for any purpose for which it has been specifically provided.

The reason we need participants’ and members’ personal data is to be able to run the football club and arrange matches; to administer memberships, and provide the membership services you are signing up to when you register with the club. Our lawful basis for processing your personal data is that we have a contractual obligation to you as a participant or member to provide the services you are registering for.

[bookmark: a218374]We have set out below, in a table format, a description of all the ways we plan to use your personal data, and which of the legal bases we rely on to do so. We have also identified what our legitimate interests are where appropriate.

	Purpose/ Processing Activity
	Lawful Basis for processing under Article 6 of the GDPR.

	processing membership forms and payments/ subs
	Performance of a contract

	organising matches 
	Performance of a contract

	sending out match or Club information and updates 

	Performance of a contract

	sharing data with coaches, managers or officials to run training sessions or enter events
	Performance of a contract

	sharing data with leagues we are in membership of, county associations and other competition providers for entry in events
	Performance of a contract

	sharing data with committee members to provide information about club activities, membership renewals or invitation to social events
	The Club has a legitimate interest to maintain member and participant correspondence for club community purposes.

	sharing data with third party service or facility providers
	The Club has a legitimate interest to run the organisation efficiently and as it sees fit. Provision of some third party services is for the benefit of the Club, participants and its members.

	sharing anonymised data with a funding partner as condition of grant funding e.g. Local Authority
	The Club has a legitimate interest to run the organisation efficiently and as it sees fit. Application for funding is a purpose that benefits the Club, participants and its members.

	publishing match and league results
	Consent. We will only publish your personal data in a public domain, including images and names, if you have given your consent for us to do so. In the case of children under the age of 13 then only with written consent of parent/guardian

	sending out marketing information such as newsletters and information about promotions and offers from sponsors
	Consent. We will only send you direct marketing if you are an existing member, participant or other associated individual and you have not previously objected to this marketing, or, you have actively provided your consent.

	To ensure we understand possible health risks
	Consent. We will only process details on your medical history with your consent.




Who we share your personal data with
When you become a member of the Club, your information, if you are a coach or volunteer will be or if you are another participant may be (depending upon which league(s) your team plays in) entered onto the Whole Game System database, which is administered by the FA. We also pass your information to the County FA and to leagues to register participants and the team for matches, tournaments or other events, and for affiliation purposes.

We may share your personal data with selected third parties, suppliers and sub-contractors such as referees, coaches or match organisers. Third-party service providers will only process your personal data for specified purposes and in accordance with our instructions.

We may disclose your personal information to third parties to comply with a legal obligation; or to protect the rights, property, or safety of our participants, members or affiliates, or others. 

The Club’s data processing may require your personal data to be transferred outside of the UK. Where the Club does transfer your personal data overseas it is with the sufficient appropriate safeguards in place to ensure the security of that personal data.


Protection of your personal data
We have put in place appropriate security measures to prevent your personal data from being accidentally lost, used or accessed in an unauthorised way, altered or disclosed. 


How long we hold your personal data
We keep personal data on our participants and members while they continue to be a participant or member or are otherwise actively involved with the Club. We will delete this data after a participant or member has left or otherwise ended their membership or affiliation, or sooner if specifically requested and we are able to do so. We may need to retain some personal data for longer for legal or regulatory purposes. The personal data that is stored on Whole Game System is subject to their privacy policy so we advise you review that policy together with this notice. If you would like your personal data to be deleted from Whole Game System then please contact them.

Your rights regarding your personal data
As a data subject you may have the right at any time to request access to, rectification or erasure of your personal data; to restrict or object to certain kinds of processing of your personal data, including direct marketing; to the portability of your personal data and to complain to the UK’s data protection supervisory authority, the Information Commissioner’s Office about the processing of your personal data. 

As a data subject you are not obliged to share your personal data with the Club. If you choose not to share your personal data with us we may not be able to register or administer your membership. 

We may update this Privacy Notice from time to time, and will inform you to any changes in how we handle your personal data.

If you have any questions about this Privacy Notice then please contact the Club Secretary.

[bookmark: _Hlk75264221]M Garner
23rd June 2023
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m

| understand that f | do not follow the Code,
Imay:

+ Beasked to apologise to whoever I've upset
« Receive a formal warning
+ Berequired to attend a FA education course

+ Be dropped, substituted or suspended from
training

+ Not be selected for the team
+ Beasked to leave the club and/or issued a fine
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